CITY o/ BRISBANE

City Council Special Meeting Agenda

Thursday, October 3, 2024 at 6:00 PM e Hybrid Meeting, 50 Park Place, Brisbane, CA 94005

The public may observe/participate in City Council meetings using remote public comment options or
attending in person. City Council members shall attend in person unless remote participation is permitted
by law. The City Council may take action on any item listed in the agenda.

TO ADDRESS THE COUNCIL
IN PERSON
Members of the public may by attending the meeting in person at 50 Park Place, Brisbane, CA 94005, Large
Conference Room.
Councilmember Davis will join via Teleconference at 251 Mendocino St. Brisbane, California.
Councilmember Cunningham will join via Teleconference at 1826 Birdie Lane, Henderson, Nevada.

Masking is not required but according to the California Department of Public Health guidelines, people at
higher risk for severe illness should consider masking. To help maintain public health and safety, we
respectively request that people not attend in-person if they are experiencing symptoms associated with
COVID-19 or are otherwise ill and likely contagious (e.g., respiratory illnesses).

REMOTE PARTICIPATION

Members of the public may participate by logging into the Zoom Meeting listed below.

The agenda materials may be viewed online at brisbaneca.org at least 72 hours prior to a Regular Meeting,
and at least 24 hours prior to a Special Meeting.

Remote Public Comments:

Remote meeting participants may address the City Council via Zoom Webinar. Aside from commenting
personally while in the Zoom Webinar, you can also use the call in number. The public comments received
will be noted for the record during Oral Communications 1 and 2 or during an agenda item. We encourage
you to email comments on or not on agenda items in advance of the meeting to ipadilla@brisbaneca.org.
That email address, however, will not be monitored during the meeting and emails received during the
meeting will not be responded to or brought to the attention of the City Council during the meeting.

Join Zoom Meeting: zoom.us (please use the latest version: zoom.us/download)
https://usO6web.zoom.us/j/85031706803?pwd=NIcONVdaREF5Y3hiN200bEhNNKkNmMQT09

Meeting ID: 850 3170 6803

Call In Number: 1 (669) 900 9128
Note: Callers dial *9 to “raise hand” and dial *6 to mute/unmute.

SPECIAL ASSISTANCE

If you need special assistance to participate in this meeting, please contact the City Clerk at (415) 508-
2113. Notification in advance of the meeting will enable the City to make reasonable arrangements to
ensure accessibility to this meeting.


http://www.brisbaneca.org/
https://us06web.zoom.us/j/85031706803?pwd=Nlc0NVdaREF5Y3hiN2o0bEhNNkNmQT09

1. 6:00 P.M. WORKSHOP
A. Approval of the Special Meeting Agenda
B. Discuss Draft Code of Conduct

2. ADJOURNMENT
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CITY COUNCIL AGENDA REPORT
Meeting Date: October 3, 2024

From: Jeremy Dennis, City Manager

Subject: Best Practices/Code of Conduct Workshop

Recommendation
Discuss the Draft Code of Conduct — NOTE THERE IS NO ACTION ON THIS ITEM

Background
Over the course of this calendar year, the Best Practice Subcommittee has met to draft a
document that provides guidance to the City Council on a variety of issues related to conduct.

The Subcommittee met in August, after Council discussions at meetings on June 20 and July 18,
2024. The Subcommittee focused on a high-level “code of conduct” document (Attachment 1),
based on the Town of Colma’s existing product.

Discussion

The Council directed staff to provide an opportunity to discuss the Subcommittee’s work in a
workshop format. To that end, there is no action item associated with this report; the Council
may wish to direct staff or the Subcommittee to finalize product based on your discussions at
the workshop.

Attachments

1. Draft Code of Conduct
2. June 20, 2024 Best Practices Update memo

W Dennca

Jeremy Dennis, City Manager




ATTACHMENT 1

VALUE-BASED CODE OF CONDUCT
Preamble
The proper operation of democratic government requires that decision-makers be independent,
impartial and accountable to the people they serve. The purpose of this Code of Values is to promote
and maintain the highest standards of personal and professional conduct in the City’s government.
Because we seek public confidence in the City’s services and public trust of its decision-makers, the
City Council and Leadership Team adopts and pledges to follow this Value-Based Code of Conduct:
Fairness
As representatives of the City of Brisbane, we are fair and impartial.

In practice:

= We support the public’s right to know and promote meaningful public involvement.

» We treat all persons, claims and transactions in a fair and equitable manner.
= We make decisions based on the merits of the issue.

Honesty and Integrity

As representatives of the City of Brisbane, we act with honesty and integrity.

In practice:

= We are prepared to make unpopular decisions when our sense of the public’s best interest
requires it.

= We take responsibility for our actions, even when it is uncomfortable to do so.

= We are open, honest and transparent in our communication.



Responsibility

As representatives of the City of Brisbane, we act in a responsible manner.

In practice:

Vision

We do not use public resources, such as agency staff time, equipment, supplies or facilities,
for private gain or personal purposes.

We develop strong relationships with our community, and encourage collaboration with our
residents, businesses, and Council colleagues and staff.

We make decisions after prudent consideration of the financial impact, considering the long-
term financial needs of the agency, especially its financial stability.

We come to meetings prepared and ready to contribute thoughtfully.

As representatives of the City of Brisbane, we look to the future when making decisions.

In practice:

We promote intelligent and thoughtful innovation in order to forward the City’s policies and
services.

We are flexible with future needs and are adaptable when faced with unforeseen
circumstances.

We endeavor to anticipate the broader regional and statewide implications of the agency’s
decisions and issues.

Respect

As representatives of the City of Brisbane, we respect one another and the public.

In practice:

We treat one another and the public with patience, courtesy and civility, even when we
disagree.

We focus on the merits in discussions of issues, not personalities, character or motivations.

We share our ideas freely, are open-minded and value others’ ideas and opinions, and listen
to suggestions before making a decision.

We work to build trust with one another and the community to foster an inclusive, supportive
and open environment.
Member’s Pledge

We affirm that we have read and understand this Code of Values, and pledge to uphold these values.



City Council

Mayor

Mayor Pro Tem

Council Member

Council Member

Council Member

Leadership Team

City Manager Jeremy Dennis

Chief of Police Lisa Macias

Finance Director Carolina Yuen

City Clerk Ingrid Padilla

Parks & Recreation Director Noreen Leek

Police Commander Mario Garcia

City Attorney Thomas McMorrow

City Engineer Randy Breault

Community Development Director John Swiecki

North County Fire Chief Ron Myers

Human Resources Director Abby Partin

Dated
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Preamble

The proper operation of democratic government requires that decision-makers be independent,
impartial and accountable to the people they serve. The purpose of this Code of Values is to promote
and maintain the highest standards of personal and professional conduct in the Fewr's-City's
government. Because we seek public confidence in the Fewn's-City’s services and public trust of its
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Fairness
As representatives of the Fewn-ef-ColmaCity of Brisbane, we are fair and impartial.

In practice:

= We support the public’s right to know and promote meaningful public involvement.

= We treat all persons, claims and transactions in a fair and equitable manner.

= We make decisions based on the merits of the issue.
Honesty and Integrity
As representatives of the Fewn-of-ColmaCity of Brisbane, we act with honesty and integrity.
In practice:

= We are prepared to make unpopular decisions when our sense of the public’s best interest
requires it.

= We take responsibility for our actions, even when it is uncomfortable to do so.

= We are open, honest and transparent in our communication.



Responsibility
As representatives of the Fewn-ef-ColmaCity of Brisbane, we act in a responsible manner.
In practice:

= We do not use public resources, such as agency staff time, equipment, supplies or facilities,
for private gain or personal purposes.

= We develop strong relationships with our community, and encourage collaboration with our
residents, businesses, and peerFewnrepresentatives-Council colleagues and staff.

= We make decisions after prudent consideration of the financial impact, considering the long-
term financial needs of the agency, especially its financial stability.

= We come to meetings prepared and ready to contribute thoughtfully.
Vision

As representatives of the Fewn-ef-CelmaCity of Brisbane, we look to the future when making
decisions.

In practice:

= We promote intelligent and thoughtful innovation in order to forward the Fewn’s-City’s policies
and services.

= We are flexible with future needs and are adaptable when faced with unforeseen
circumstances.

= We endeavor to anticipate the broader regional and statewide implications of the agency’s
decisions and issues.

Respect
As representatives of the Fewnr-ef-CelmaCity of Brisbane, we respect one another and the public.
In practice:

= We treat one another and the public with patience, courtesy and civility, even when we
disagree.

= We focus on the merits in discussions of issues, not personalities, character or motivations.



= We share our ideas freely, are open-minded and value others’ ideas and opinions, and listen
to suggestions before making a decision.

= We work to build trust with one another and the community to foster an inclusive, supportive
and open environment.

Member’s Pledge

We affirm that we have read and understand this Code of Values, and pledge to uphold these yvalues. //[ Formatted: Highlight
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Mayor-Joanne-F—del-Rosario—

Viee-Mayor_Pro Tem-Jehna-trish-Goedwin

Council MemberKen-Genzalez———

Council Member-Carrie-Staughter——

Council Member-Helen-Fisicaro———

Leadership Team

City Manager Brian-Bessey—Jeremy Dennis
Chief of Police Johr-Munsey—Lisa Macias
Administrative-Services-Birector,Pak-tin_Finance Director Carolina Yuen—

City Clerk Caitlin-CerleyIngrid Padilla

Parks & Recreation Director Noreen Leek Reereation-Manager-Angelika-Abellana—

Police Commander Sherwin-tum——NMario Garcia

City Attorney EhrisBiazThomas McMorrow

City Engineer Eyrus-Kianpeur-Randy Breault

Public W Bi Brad-E

Community Development Director John SwieckiieyPlanrerFarhad-Mertazavi——




North County Fire Chief Ron Myers

Human Resources Director Abby Partin

Dated



Attachment 2

CITY COUNCIL AGENDA REPORT
Meeting Date: June 20, 2024

From: Interim City Manager Holstine

Subject: Best Practices Update
Background

Earlier this year the City Council met in a workshop to discuss protocols and best practices for
interaction with applicants that come before the City Council. The Council appointed a subcommittee to
work with staff (Davis, Lentz). Over the past several months the subcommittee has met on three
occasions.

The following guidelines are submitted to the City Council for consideration for adoption:

e Once aland use and/or zoning application has been submitted, Councilmembers will not meet
independently or have communication regarding the details of their proposed project with an
applicant and/or agent once an application has been received.

o Council members will notify the City Manager and may request either their attendance
or another staff person assigned by the City Manager to attend. The City Manager will
inform the rest of the Council of the request.

e Prior to an application a council member may wish to meet with or accept an invitation to meet
with a business or individual who wishes to seek a permit that may ultimately come before the
Council as a Whole.

e Once an application has been submitted to the city, the Council may wish to use its
subcommittee process, which is subject to the Brown Act, to meet and discuss aspects of a
project or proposal.

e All negotiations with applicants and/or agents are to be done through the City Manager who will
use various staff, consultants and/or legal resources to represent the City’s interest. The City
Council will provide overall direction and ultimately review and approve discretionary permits
and contractual agreements such as Development Agreements.

The subcommittee suggests that a resolution be drafted to memorialize this protocol and that each
council member be requested to sign the resolution. As new Councilmembers are brought in they will
sign a document acknowledging and agreeing to these rules.

Attachments:

1. 06/20/24 Best Practices Ad Hoc Meeting Staff Report
2. 01/04/24 City Council Meeting Staff Report City Council Protocol for Development and/or
Zoning Applications

» ~._. oo / /‘
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Clay Holstine, Interim City Manager

Best Practices Page 1 of 1




Attachment 1

CITY COUNCIL BEST PRACTICES AD HOC AGENDA REPORT
Meeting Date: June 6%, 2024

From: Clay Holstine, Interim City Manager

Subject: Best Practices

Background

The City Council met earlier this year to address protocols and best practices for dealing with
applications that come before the City Council. To assist in drafting recommendations the Council
appointed two of its members to an ad-hoc committee to work with staff and bring a recommendation
back to the Council as a whole.

The goal is to provide transparency in Council decision making and maximize communications among
council members.

The following protocols are provided as a starting point for discussion:

e Once aland use and/or zoning application has been submitted, Councilmembers will not meet or
have communication regarding the details of their proposed project with an applicant and/or
agent once an application is applied for. Council members will notify the City Manager and
request either their attendance or another staff person assigned by the City Manager to
attend. The City Manager will inform the rest of the council of an upcoming meeting.

& Prior to an application a council member may wish to meet with or accept an invitation to meet
with a business or individual who wishes to seek a permit that may ultimately come before the
Council as a whole. Ceuncilmemberswillnotify TIVEY gact aithar thai

e Once an application has been submitted to the city, the Council may wish to use its
subcommittee process, which is subject to the Brown Act to meet and discuss aspects of a
project or proposal.

e All negotiations with applicants and/or agent are to be done through the City Manager who will
use various staff, consultant, and legal resources to represent the Cities interest. The City
Council will provide overall direction and ultimately review and approve discretionary permits
and contractual agreements such as Development Agreements.

The subcommittee may wish to add or change the above but is recommended that the protocols be few
in number so that they are easily understood and remembered.
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Attachment 2

CITY COUNCIL SPECIAL MEETING AGENDA REPORT
Meeting Date: January 4, 2024

From: Interim City Manager Clay Holstine

Subject: City Council Protocol for Development and/or Zoning Applications
Background

This year will be a busy year for the City, and particularly the Community Development
Department, as staff continues its review of the pending applications to develop the Baylands
site and the former quarry property. The respective environmental impact statements for each
will be issued by the City in the coming months, and the applicants for each are already
expressing interest in beginning to negotiate development agreements assuming their project’s
EIR is approved.

Purpose and Context

As we move into perhaps the busiest phases of the reviews of each project, | have been asked
to share any insights with the City Council about practices followed by prior Councils to help
make the process as efficient as possible for all involved. Below | outline practices of this nature
that this Council may itself want to consider and follow.

Before | do so, however, | want to underscore that the City Council is the ultimate arbiter of
what, if any, informal practices it wishes to adopt to help it ensure that each project is reviewed
efficiently and fairly. City staff will support the Council’s decisions in this regard, including
ensuring that the Council’s decisions, and any practices it may follow to get to the decisions, are
consistent with the Council’s and City’s legal responsibilities.

Past Practices

| have reviewed the practices that different City Councils developed and adhered to in the past
when reviewing complex development projects. Four informal practices have emerged that
may be of interest to this Council for possible adherence or avoidance.

1. Negotiations Are Directed by the Full City Council and Conducted by the City Manager

Prior Councils have uniformly followed a process where they exclusively provide final direction
to the City Manager about what they believe must be addressed in discussions with an
applicant or in a development agreement. In each instance, the City Manager was vested with
exclusive authority to negotiate with the applicant but within the parameters established by the
full Council. This approach has been popular because it ensures each Council Member has an
equal voice in the process while preventing any third party from being able to sew confusion
and even mistrust between Council Members.
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2. Meetings

The most common practice followed by prior City Councils was to ensure that if a Council
member was to take part in a meeting with an applicant, its consultants and/or counsel, that a
member(s) of City staff should also attend. Prior Council’s believed this approach helped ensure
that both the applicant and City would have the most knowledgeable people in meetings based
on the topic and/or agenda for each meeting. There was also a view that this would also help
surface any misunderstandings or misconceptions between the applicant and the City as early
as possible in the City’s formal review process.

One thing Councils have not done in the past is provide a regular public update on meetings
with the applicants. If the Council desires, an agenda item under Mayor & Council Matters
could address meetings, development application status, etc. This would have the value of
adding another layer of transparency to the process.

Adopting this approach would not prevent Council Members from working on a development
agreement for the project if a subcommittee process is established (discussed below), it would
simply ensure that appropriate City staff is also joining the meeting. Similarly, it would not
prevent a subcommittee of the Council from meeting with an applicant because City staff would
already be present for such a meeting.

3. The Subcommittee Process

This and other Councils have used a subcommittee process successfully in understanding and
responding to major issues. The Council may choose to do that here. If so, the most common
example is that a Council subcommittee reviews the projects and identifies issues for discussion
with the full Council. On one occasion in the past, a subcommittee of the Council and of the
Planning Commission met jointly to review issues presented by a proposed development and
jointly made recommendations to the full Council. Alternatively, the Council can continue to sit
as a “committee of the whole” when reviewing the projects with staff and outside experts so
that direction to the City Manager comes from the full body. While the subcommittee process
has worked well on many issues, given that we are at the point in the process where
applications have been submitted and environmental review is nearly complete (for the
purposes of draft environmental impact reports) the subcommittee process may not be how the
City Council wishes to proceed.

4, The Timing of Meetings

Over time various individual Council Members have declined to accept or convene meetings
directly with an applicant once their land use development application or application for zoning
amendment is on file. As you would imagine there are those who praise this approach as
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ensuring that the Council is only involved in the final decision-making and therefore avoids any
appearance of conflicts of interest, etc. And, there are others who criticize it for too broadly
removing the people’s elected representatives from the process.

The one observation | can offer is that if the Council or individual Council Members were to
abide by the proposed process under ltem 2 above, any such concerns would be moot.

5. Planning Commission

Prior Councils have directed members of the Planning Commission and other City committees
and commissions not meet or confer, directly or indirectly, with an applicant or any
representative of a project for which an application is pending unless it is doing so via a
Commission subcommittee. This approach has helped ensure that negotiations between the
City and the applicant are directed by the Council alone.

Other Considerations for Knowledge/Awareness

1. It is to be expected and entirely appropriate that Council Members may be engaged by
their constituents about development issues in the City. You are their representatives, and they
have every right to ask you to listen to their concerns and to give them due consideration.
Similarly, you have every right to decline to attend such meetings. If you do hold any such
meetings, the most important caution is to be mindful of and ensure your actions are compliant
with the Brown Act and related responsibilities.

2. Each of you is elected individually and it is entirely appropriate that one or more of you
may decide individually to accept meetings with the applicant, the proponents and opponents
of their project, third party advocacy groups, etc., notwithstanding the benefits of the proposed
practices discussed above because you have made a genuinely good faith determination that
taking these types of meetings are in the City’s best interests and so long as you comport
yourself in such meetings in full compliance with your legal responsibilities.

3. There are common concerns with meetings taken outside of Council-agreed practices
that each of you should be mindful of whether you are meeting with a constituent or an
advocacy group.

. Your good faith judgement as to whom to meet and about what with respect to the
projects is subject to scrutiny by enforcement bodies like the FPPC and the Attorney General’s
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Office, so consider seeking advice from the City Attorney as to factors you should be considering
in making such a judgement.

. Experience confirms that it is individual meetings or even rumors of individual meetings
that are often the basis for the damaging misconceptions of the independence of past Councils’
decisions (e.g., the Council’s subcommittee process has rarely led to misunderstandings).

J One potential way to address this is for Council Members to share meetings they may
have under the Mayor & Council Members section of the agenda. That also allows for more
transparency. The Council could exclude conversations and meetings with non-affiliated
constituents but include constituents representing or potentially representing an interest group.

14



	Special City Council Meeting Agenda 100324.pdf
	TO ADDRESS THE COUNCIL
	Councilmember Davis will join via Teleconference at 251 Mendocino St. Brisbane, California.
	REMOTE PARTICIPATION
	Join Zoom Meeting: zoom.us (please use the latest version: zoom.us/download)
	SPECIAL ASSISTANCE
	1. 6:00 P.M. WORKSHOP
	2. ADJOURNMENT

	CCAR20241003_Code of Conduct Draft_JD.pdf
	Best Practices memo Oct 3 2024 JD.pdf
	DRAFT_Exhibit A_Value Based Code of Conduct 2024.pdf
	Red lined Draft Code of Conduct.pdf
	June 20 2024 Best Practices Update.pdf




